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1. ¶ÚÔÎÂÈÌ¤ÓÔ˘ Ó· ‰ËÏÒÛÂÙÂ Û˘ÌÌÂÙÔx‹, ·Ú·Î·ÏÔ‡ÌÂ Ó· ·ÔÛÙÂ›ÏÂÙÂ ÙËÓ ·ÚÔ‡Û·
·›ÙËÛË Û˘ÌÏËÚˆÌ¤ÓË. 

·. Ì¤Ûˆ fax ÛÙÔ 210 6062111, ˘fi„Ë Î·˜ πˆ¿ÓÓ·˜ °È·ÓÓ·ÎÔÔ‡ÏÔ˘ 
(ÙËÏ 210 6062257)

‚. Ì¤Ûˆ e-mail ÛÙË ‰ÈÂ‡ı˘ÓÛË goldsmith@kpmg.gr

2. ∫·ÙfiÈÓ, ·Ú·Î·ÏÔ‡ÌÂ ÚÔxˆÚ‹ÛÙÂ ÛÂ Î·Ù·‚ÔÏ‹ ÔÏfiÎÏËÚÔ˘ ÙÔ˘ ÔÛÔ‡ (Û˘ÌÌÂÙÔx‹
Î·È º¶∞):

ñ Â›ÙÂ Ì¤Ûˆ ÙÚ·ÂzÈÎ‹˜ Î·Ù¿ıÂÛË˜ ÛÙÔ ÏÔÁ·ÚÈ·ÛÌfi ALPHA ∆ƒ∞¶∂∑∞,
∞Ú. 138 002320 001647 

ñ Â›ÙÂ Ì¤Ûˆ ¤Î‰ÔÛË˜ ÙÚ·ÂzÈÎ‹˜ ÂÈÙ·Á‹˜ ÁÈ· fiÏÔ ÙÔ ÔÛfi (Û˘ÌÌÂÙÔx‹ Î·È
º¶∞) ÌÂ ·Ú·Ï‹ÙË:

KPMG ™Àªµ√À§√π ∞.∂.
™ÙÚ. ∆fiÌÚ· 3, 153 42 ∞Á›· ¶·Ú·ÛÎÂ˘‹
∞.º.ª. 099551843 -  ¢√À º∞∂∂ ∞ıËÓÒÓ

3. ∆¤ÏÔ˜, ·ÔÛÙÂ›Ï·ÙÂ Ì¤Ûˆ fax ÙËÓ ·fi‰ÂÈÍË ÏËÚˆÌ‹˜. ∂›Ó·È ··Ú·›ÙËÙÔ Ó· Û˘ÌÂÚÈÏ¿-
‚ÂÙÂ ÛÙËÓ ·fi‰ÂÈÍË Î·Ù¿ıÂÛË˜ ÙËÓ ÂˆÓ˘Ì›· ÙË˜ ÂÙ·ÈÚÂ›·˜ ÒÛÙÂ Ó· ÂÎ‰ÔıÂ› ÙÔ ÙÈÌÔÏfiÁÈÔ.

A K Y P ø ™ E I ™
™Â ÂÚ›ÙˆÛË Ô˘ ‰ËÏÒÛÂÙÂ Û˘ÌÌÂÙÔ¯‹ Î·È ‰ÂÓ ÌÔÚÂ›ÙÂ ÙÂÏÈÎ¿ Ó· ·Ú·‚ÚÂıÂ›ÙÂ, 
ı· ¯·ÚÔ‡ÌÂ Ó· ‰Â¯ÙÔ‡ÌÂ ¿ÏÏÔ ¿ÙÔÌÔ ÛÙË ı¤ÛË Û·˜, ¯ˆÚ›˜ ÂÈÏ¤ÔÓ ¯Ú¤ˆÛË. ∂Ó·ÏÏ·ÎÙÈÎ¿,
ÛÂ ÂÚ›ÙˆÛË ¤ÁÁÚ·ÊË˜ ·Î‡ÚˆÛË˜ ÙË˜ Û˘ÌÌÂÙÔ¯‹˜ Û·˜ ¤ˆ˜ ÙËÓ 23Ë π·ÓÔ˘·Ú›Ô˘ 2009, 
ı· ¯ÚÂˆıÂ›ÙÂ ÙÔ 50% ÙË˜ Û˘ÌÌÂÙÔ¯‹˜. ™Â ÂÚ›ÙˆÛË ·Î‡ÚˆÛË˜ ÌÂÙ¿ ÙËÓ 23Ë π·ÓÔ˘·Ú›Ô˘
2009 ‰Â Á›ÓÂÙ·È ÂÈÛÙÚÔÊ‹ ¯ÚËÌ¿ÙˆÓ.



¶ P O ° P A M M A  E ™ ¶ E P I ¢ A ™

18:30 - 19:00  K Ô Î Ù ¤ È Ï

19:00 - 21:00  √ÌÈÏ›· Î·ıËÁËÙ‹ Marshall Goldsmith  
Î·È Û˘˙‹ÙËÛË ÌÂ ÙÔ˘˜ Û˘ÌÌÂÙ¤xÔÓÙÂ˜
£¤Ì· : 
“What Got you Here Won’t Get you There: 
Developing Ourselves and Our People”

21:00 - 22:00 ¢ Â ›  Ó Ô

MÂÙ¿ ÙËÓ ÔÏ‡ ÂÈÙ˘¯ËÌ¤ÓË ·ÚÔ˘Û›·ÛË ÙÔ˘ Î·ıËÁËÙ‹ Marshall
Goldsmith ÙÔ 2005 ÛÙËÓ ∂ÛÂÚ›‰· ∞ÓÒÙ·ÙˆÓ ™ÙÂÏÂ¯ÒÓ Î·È ¤ÂÈÙ· ·fi
··›ÙËÛË ÔÏÏÒÓ Û˘ÌÌÂÙÂ¯fiÓÙˆÓ Ó· ÙÔÓ ·Ú·ÎÔÏÔ˘ı‹ÛÔ˘Ó Î·È ¿ÏÈ, 
Ë KPMG Í·Ó·Ê¤ÚÓÂÈ ÛÙËÓ ∂ÏÏ¿‰· ÙÔÓ ÎÔÚ˘Ê·›Ô ÔÌÈÏËÙ‹ ÛÂ ı¤Ì·Ù· 
Executive Coaching!

√ Marshall Goldsmith ıÂˆÚÂ›Ù·È ·ÁÎfiÛÌÈ· ·˘ıÂÓÙ›· ÙÔ˘ Executive
Coaching. ¶ÚfiÛÊ·Ù·, ÙÔ American Management Association ÙÔÓ Û˘ÌÂÚÈ¤-
Ï·‚Â ÛÙË Ï›ÛÙ· ÌÂ ÙÔ˘˜ 50 ÎÔÚ˘Ê·›Ô˘˜ ‰È·ÓÔÔ‡ÌÂÓÔ˘˜ Î·È ËÁ¤ÙÂ˜ Ô˘  ¤¯Ô˘Ó
ÂËÚÂ¿ÛÂÈ ÙÈ˜ ÂÍÂÏ›ÍÂÈ˜ ÛÙÔÓ ÙÔÌ¤· ÙÔ˘ Ì¿Ó·Ù˙ÌÂÓÙ Ù· ÙÂÏÂ˘Ù·›· 80 ¯ÚfiÓÈ·,
ÂÓÒ ÙÔ Business Week ÙÔÓ Î·Ù¤Ù·ÍÂ ·Ó¿ÌÂÛ· ÛÙÔ˘˜ ÛËÌ·ÓÙÈÎfiÙÂÚÔ˘˜
Â·ÁÁÂÏÌ·Ù›Â˜ ÛÙËÓ ÈÛÙÔÚ›· ÙÔ˘ Leadership Development. √ Dr Goldsmith
Â›Ó·È Î¿ÙÔ¯Ô˜ ¢È‰·ÎÙÔÚÈÎÔ‡ ¢ÈÏÒÌ·ÙÔ˜ ·fi ÙÔ UCLA. ¢È‰¿ÛÎÂÈ ÂÎ·›‰Â˘ÛË
ÛÙÂÏÂ¯ÒÓ ÛÙÔ Dartmouth’s Tuck School Î·È ÔÏ‡ Û˘¯Ó¿ Î¿ÓÂÈ ‰È·Ï¤ÍÂÈ˜ ÛÂ
ÎÔÚ˘Ê·›Â˜ Û¯ÔÏ¤˜ ‰ÈÔ›ÎËÛË˜ ÛÂ fiÏÔ ÙÔÓ ÎfiÛÌÔ. √ Marshall Goldsmith Â›Ó·È
¤Ó·˜ ·fi ÙÔ˘˜ Ï›ÁÔ˘˜ Û˘Ì‚Ô‡ÏÔ˘˜ Ô˘ ¤¯Ô˘Ó ÂÈÏÂÁÂ› Ó· Û˘ÓÂÚÁ·ÛÙÔ‡Ó 
ÌÂ 80 ÎÔÚ˘Ê·›Ô˘˜ CEOs Î·È ÙÈ˜ ÔÌ¿‰Â˜ ÙÔ˘˜ ÁÈ· Ó· ÙÔ˘˜ ‚ÔËı‹ÛÔ˘Ó Ó·
‚ÂÏÙÈÒÛÔ˘Ó ÙÈ˜ ‰ÈÔÈÎËÙÈÎ¤˜ ÙÔ˘˜ ‰ÂÍÈfiÙËÙÂ˜. ∂›Ó·È Û˘ÓÈ‰Ú˘Ù‹˜ ÙÔ˘ Marshall
Goldsmith Partners, ÂÓfi˜ ‰ÈÎÙ‡Ô˘ ÂÍÂÈ‰ÈÎÂ˘Ì¤ÓˆÓ ÂÎ·È‰Â˘ÙÒÓ ÛÙÔ Executive
Coaching.  Œ¯ÂÈ ‰È·ÙÂÏ¤ÛÂÈ Ì¤ÏÔ˜ ÙÔ˘ ™˘Ì‚Ô˘Ï›Ô˘ ÙÔ˘ π‰Ú‡Ì·ÙÔ˜ Peter
Drucker ÁÈ· ‰¤Î· ¯ÚfiÓÈ·. O Marshall Goldsmith ¤¯ÂÈ Û˘ÁÁÚ¿„ÂÈ 23 ‚È‚Ï›·,
·Ó¿ÌÂÛ· ÛÙ· ÔÔ›· Î·È Ù· ÁÓˆÛÙ¿: “The leader of the future”, “Coaching  for
Leadership” Î·È “Developing your Successor”. ∆Ô ÙÂÏÂ˘Ù·›Ô ‚È‚Ï›Ô ÙÔ˘
Marshall Goldsmith “What Got you Here, won’t Get you There” Î·Ù·Ù¿ÛÛÂÙ·È
·Ó¿ÌÂÛ· ÛÙ· best seller ÙˆÓ New York Times. 

“What Got you Here, Won’t Get you There”

√ Peter Drucker ¤¯ÂÈ ÂÈ «√È ÌÈÛÔ› ·fi ÙÔ˘˜ ËÁ¤ÙÂ˜ Ô˘ Û˘Ó·ÓÙ¿ˆ ‰Â
¯ÚÂÈ¿˙ÂÙ·È Ó· Ì¿ıÔ˘Ó ÙÈ Ú¤ÂÈ Ó· Î¿ÓÔ˘Ó – ·ÏÏ¿ ÙÈ Ú¤ÂÈ Ó· ·ÔÊ‡ÁÔ˘Ó». 
™Â ·˘Ù‹ ÙËÓ ¿ÎÚˆ˜ ‰È·‰Ú·ÛÙÈÎ‹ Î·È ‰˘Ó·ÌÈÎ‹ ·ÚÔ˘Û›·ÛË, ÌÂ Ù›ÙÏÔ “What
Got you Here Won’t Get you There: Developing Ourselves and Our People”, 
Ô Marshall Goldsmith ı· ÂÚÈÁÚ¿„ÂÈ fiÏÂ˜ ÙÈ˜ ÚÔÎÏ‹ÛÂÈ˜ Ô˘ ·ÓÙÈÌÂÙˆ›˙Ô˘Ó
ÔÈ ÂÈÙ˘¯ËÌ¤ÓÔÈ ËÁ¤ÙÂ˜ – Î·È ı· ÂÍËÁ‹ÛÂÈ Ò˜ ÌÔÚÔ‡Ó Ó· ¯ÚËÛÈÌÔÔÈ‹ÛÔ˘Ó
ÂÔÈÎÔ‰ÔÌËÙÈÎ¿ ÙË ÁÓÒÛË ÙÔ˘ «ÙÈ Ú¤ÂÈ Ó· ·ÔÊÂ‡ÁÂÙ·È» ÁÈ· ÙËÓ ·Ó¿Ù˘ÍË
ÙˆÓ ›‰ÈˆÓ ·ÏÏ¿ Î·È ÙˆÓ Û˘ÓÂÚÁ·ÙÒÓ ÙÔ˘˜. √È Û˘ÌÌÂÙ¤¯ÔÓÙÂ˜ ı· ¤¯Ô˘Ó ÙËÓ
Â˘Î·ÈÚ›· Ó· ÂÍ·ÛÎ‹ÛÔ˘Ó ÂÚÁ·ÏÂ›·, fiˆ˜ ÙÔ feedforward Î·È ÙÔ peer
coaching, Ù· ÔÔ›· ¤¯Ô˘Ó ÂÊ·ÚÌÔÛÙÂ› ÌÂ ÌÂÁ¿ÏË ÂÈÙ˘¯›· ÛÂ fiÏÔ ÙÔÓ ÎfiÛÌÔ. 

™Â fiÏÔ˘˜ ÙÔ˘˜ Û˘ÌÌÂÙ¤¯ÔÓÙÂ˜

ı· ‰ÔıÂ› ˆ˜ ‰ÒÚÔ 

ÙÔ ÚfiÛÊ·ÙÔ ‚È‚Ï›Ô 

ÙÔ˘ Marshall Goldsmith

“What Got you Here, 
Won’t Get you There”
(π·ÓÔ˘¿ÚÈÔ˜ 2007, Hyperion)

«ŒÓ·˜ ·fi ÙÔ˘˜ 50 ÎÔÚ˘Ê·›Ô˘˜
‰È·ÓÔÔ‡ÌÂÓÔ˘˜ Î·È ËÁ¤ÙÂ˜ Ô˘  ¤¯Ô˘Ó

ÂËÚÂ¿ÛÂÈ ÙÈ˜ ÂÍÂÏ›ÍÂÈ˜ ÛÙÔÓ ÙÔÌ¤·
ÙÔ˘ Ì¿Ó·Ù˙ÌÂÓÙ Ù· ÙÂÏÂ˘Ù·›· 80 ¯ÚfiÓÈ·»

American Management Association

«ŒÓ·˜ ·fi ÙÔ˘˜
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18:30 - 19:00  K Ô Î Ù ¤ È Ï

19:00 - 21:00  √ÌÈÏ›· Î·ıËÁËÙ‹ Marshall Goldsmith  
Î·È Û˘˙‹ÙËÛË ÌÂ ÙÔ˘˜ Û˘ÌÌÂÙ¤xÔÓÙÂ˜
£¤Ì· : 
“What Got you Here Won’t Get you There: 
Developing Ourselves and Our People”

21:00 - 22:00 ¢ Â ›  Ó Ô

MÂÙ¿ ÙËÓ ÔÏ‡ ÂÈÙ˘¯ËÌ¤ÓË ·ÚÔ˘Û›·ÛË ÙÔ˘ Î·ıËÁËÙ‹ Marshall
Goldsmith ÙÔ 2005 ÛÙËÓ ∂ÛÂÚ›‰· ∞ÓÒÙ·ÙˆÓ ™ÙÂÏÂ¯ÒÓ Î·È ¤ÂÈÙ· ·fi
··›ÙËÛË ÔÏÏÒÓ Û˘ÌÌÂÙÂ¯fiÓÙˆÓ Ó· ÙÔÓ ·Ú·ÎÔÏÔ˘ı‹ÛÔ˘Ó Î·È ¿ÏÈ, 
Ë KPMG Í·Ó·Ê¤ÚÓÂÈ ÛÙËÓ ∂ÏÏ¿‰· ÙÔÓ ÎÔÚ˘Ê·›Ô ÔÌÈÏËÙ‹ ÛÂ ı¤Ì·Ù· 
Executive Coaching!

√ Marshall Goldsmith ıÂˆÚÂ›Ù·È ·ÁÎfiÛÌÈ· ·˘ıÂÓÙ›· ÙÔ˘ Executive
Coaching. ¶ÚfiÛÊ·Ù·, ÙÔ American Management Association ÙÔÓ Û˘ÌÂÚÈ¤-
Ï·‚Â ÛÙË Ï›ÛÙ· ÌÂ ÙÔ˘˜ 50 ÎÔÚ˘Ê·›Ô˘˜ ‰È·ÓÔÔ‡ÌÂÓÔ˘˜ Î·È ËÁ¤ÙÂ˜ Ô˘  ¤¯Ô˘Ó
ÂËÚÂ¿ÛÂÈ ÙÈ˜ ÂÍÂÏ›ÍÂÈ˜ ÛÙÔÓ ÙÔÌ¤· ÙÔ˘ Ì¿Ó·Ù˙ÌÂÓÙ Ù· ÙÂÏÂ˘Ù·›· 80 ¯ÚfiÓÈ·,
ÂÓÒ ÙÔ Business Week ÙÔÓ Î·Ù¤Ù·ÍÂ ·Ó¿ÌÂÛ· ÛÙÔ˘˜ ÛËÌ·ÓÙÈÎfiÙÂÚÔ˘˜
Â·ÁÁÂÏÌ·Ù›Â˜ ÛÙËÓ ÈÛÙÔÚ›· ÙÔ˘ Leadership Development. √ Dr Goldsmith
Â›Ó·È Î¿ÙÔ¯Ô˜ ¢È‰·ÎÙÔÚÈÎÔ‡ ¢ÈÏÒÌ·ÙÔ˜ ·fi ÙÔ UCLA. ¢È‰¿ÛÎÂÈ ÂÎ·›‰Â˘ÛË
ÛÙÂÏÂ¯ÒÓ ÛÙÔ Dartmouth’s Tuck School Î·È ÔÏ‡ Û˘¯Ó¿ Î¿ÓÂÈ ‰È·Ï¤ÍÂÈ˜ ÛÂ
ÎÔÚ˘Ê·›Â˜ Û¯ÔÏ¤˜ ‰ÈÔ›ÎËÛË˜ ÛÂ fiÏÔ ÙÔÓ ÎfiÛÌÔ. √ Marshall Goldsmith Â›Ó·È
¤Ó·˜ ·fi ÙÔ˘˜ Ï›ÁÔ˘˜ Û˘Ì‚Ô‡ÏÔ˘˜ Ô˘ ¤¯Ô˘Ó ÂÈÏÂÁÂ› Ó· Û˘ÓÂÚÁ·ÛÙÔ‡Ó 
ÌÂ 80 ÎÔÚ˘Ê·›Ô˘˜ CEOs Î·È ÙÈ˜ ÔÌ¿‰Â˜ ÙÔ˘˜ ÁÈ· Ó· ÙÔ˘˜ ‚ÔËı‹ÛÔ˘Ó Ó·
‚ÂÏÙÈÒÛÔ˘Ó ÙÈ˜ ‰ÈÔÈÎËÙÈÎ¤˜ ÙÔ˘˜ ‰ÂÍÈfiÙËÙÂ˜. ∂›Ó·È Û˘ÓÈ‰Ú˘Ù‹˜ ÙÔ˘ Marshall
Goldsmith Partners, ÂÓfi˜ ‰ÈÎÙ‡Ô˘ ÂÍÂÈ‰ÈÎÂ˘Ì¤ÓˆÓ ÂÎ·È‰Â˘ÙÒÓ ÛÙÔ Executive
Coaching.  Œ¯ÂÈ ‰È·ÙÂÏ¤ÛÂÈ Ì¤ÏÔ˜ ÙÔ˘ ™˘Ì‚Ô˘Ï›Ô˘ ÙÔ˘ π‰Ú‡Ì·ÙÔ˜ Peter
Drucker ÁÈ· ‰¤Î· ¯ÚfiÓÈ·. O Marshall Goldsmith ¤¯ÂÈ Û˘ÁÁÚ¿„ÂÈ 23 ‚È‚Ï›·,
·Ó¿ÌÂÛ· ÛÙ· ÔÔ›· Î·È Ù· ÁÓˆÛÙ¿: “The leader of the future”, “Coaching  for
Leadership” Î·È “Developing your Successor”. ∆Ô ÙÂÏÂ˘Ù·›Ô ‚È‚Ï›Ô ÙÔ˘
Marshall Goldsmith “What Got you Here, won’t Get you There” Î·Ù·Ù¿ÛÛÂÙ·È
·Ó¿ÌÂÛ· ÛÙ· best seller ÙˆÓ New York Times. 

“What Got you Here, Won’t Get you There”

√ Peter Drucker ¤¯ÂÈ ÂÈ «√È ÌÈÛÔ› ·fi ÙÔ˘˜ ËÁ¤ÙÂ˜ Ô˘ Û˘Ó·ÓÙ¿ˆ ‰Â
¯ÚÂÈ¿˙ÂÙ·È Ó· Ì¿ıÔ˘Ó ÙÈ Ú¤ÂÈ Ó· Î¿ÓÔ˘Ó – ·ÏÏ¿ ÙÈ Ú¤ÂÈ Ó· ·ÔÊ‡ÁÔ˘Ó». 
™Â ·˘Ù‹ ÙËÓ ¿ÎÚˆ˜ ‰È·‰Ú·ÛÙÈÎ‹ Î·È ‰˘Ó·ÌÈÎ‹ ·ÚÔ˘Û›·ÛË, ÌÂ Ù›ÙÏÔ “What
Got you Here Won’t Get you There: Developing Ourselves and Our People”, 
Ô Marshall Goldsmith ı· ÂÚÈÁÚ¿„ÂÈ fiÏÂ˜ ÙÈ˜ ÚÔÎÏ‹ÛÂÈ˜ Ô˘ ·ÓÙÈÌÂÙˆ›˙Ô˘Ó
ÔÈ ÂÈÙ˘¯ËÌ¤ÓÔÈ ËÁ¤ÙÂ˜ – Î·È ı· ÂÍËÁ‹ÛÂÈ Ò˜ ÌÔÚÔ‡Ó Ó· ¯ÚËÛÈÌÔÔÈ‹ÛÔ˘Ó
ÂÔÈÎÔ‰ÔÌËÙÈÎ¿ ÙË ÁÓÒÛË ÙÔ˘ «ÙÈ Ú¤ÂÈ Ó· ·ÔÊÂ‡ÁÂÙ·È» ÁÈ· ÙËÓ ·Ó¿Ù˘ÍË
ÙˆÓ ›‰ÈˆÓ ·ÏÏ¿ Î·È ÙˆÓ Û˘ÓÂÚÁ·ÙÒÓ ÙÔ˘˜. √È Û˘ÌÌÂÙ¤¯ÔÓÙÂ˜ ı· ¤¯Ô˘Ó ÙËÓ
Â˘Î·ÈÚ›· Ó· ÂÍ·ÛÎ‹ÛÔ˘Ó ÂÚÁ·ÏÂ›·, fiˆ˜ ÙÔ feedforward Î·È ÙÔ peer
coaching, Ù· ÔÔ›· ¤¯Ô˘Ó ÂÊ·ÚÌÔÛÙÂ› ÌÂ ÌÂÁ¿ÏË ÂÈÙ˘¯›· ÛÂ fiÏÔ ÙÔÓ ÎfiÛÌÔ. 

™Â fiÏÔ˘˜ ÙÔ˘˜ Û˘ÌÌÂÙ¤¯ÔÓÙÂ˜

ı· ‰ÔıÂ› ˆ˜ ‰ÒÚÔ 

ÙÔ ÚfiÛÊ·ÙÔ ‚È‚Ï›Ô 

ÙÔ˘ Marshall Goldsmith

“What Got you Here, 
Won’t Get you There”
(π·ÓÔ˘¿ÚÈÔ˜ 2007, Hyperion)

«ŒÓ·˜ ·fi ÙÔ˘˜ 50 ÎÔÚ˘Ê·›Ô˘˜
‰È·ÓÔÔ‡ÌÂÓÔ˘˜ Î·È ËÁ¤ÙÂ˜ Ô˘  ¤¯Ô˘Ó

ÂËÚÂ¿ÛÂÈ ÙÈ˜ ÂÍÂÏ›ÍÂÈ˜ ÛÙÔÓ ÙÔÌ¤·
ÙÔ˘ Ì¿Ó·Ù˙ÌÂÓÙ Ù· ÙÂÏÂ˘Ù·›· 80 ¯ÚfiÓÈ·»

American Management Association

«ŒÓ·˜ ·fi ÙÔ˘˜
ÛËÌ·ÓÙÈÎfiÙÂÚÔ˘˜

Â·ÁÁÂÏÌ·Ù›Â˜
ÛÙËÓ ÈÛÙÔÚ›·

ÙÔ˘ Leadership
Development»

Business Week 
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∂ÛÂÚ›‰·
∞ÓˆÙ¿ÙˆÓ  ™ÙÂÏÂ¯ÒÓ 

ÌÂ ÙÔÓ Î·ıËÁËÙ‹
Marshall Goldsmith

√ ÂÈ‰ÈÎfi˜ ÙÔ˘ Executive Coaching
ÛÂ ÌÈ· ÌÔÓ·‰ÈÎ‹ ÂÎ‰‹ÏˆÛË! 

24 ºÂ‚ÚÔ˘·Ú›Ô˘ 2009 
King George Palace

(¶Ï. ™˘ÓÙ¿ÁÌ·ÙÔ˜)
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1. ¶ÚÔÎÂÈÌ¤ÓÔ˘ Ó· ‰ËÏÒÛÂÙÂ Û˘ÌÌÂÙÔx‹, ·Ú·Î·ÏÔ‡ÌÂ Ó· ·ÔÛÙÂ›ÏÂÙÂ ÙËÓ ·ÚÔ‡Û·
·›ÙËÛË Û˘ÌÏËÚˆÌ¤ÓË. 

·. Ì¤Ûˆ fax ÛÙÔ 210 6062111, ˘fi„Ë Î·˜ πˆ¿ÓÓ·˜ °È·ÓÓ·ÎÔÔ‡ÏÔ˘ 
(ÙËÏ 210 6062257)

‚. Ì¤Ûˆ e-mail ÛÙË ‰ÈÂ‡ı˘ÓÛË goldsmith@kpmg.gr
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∞Ú. 138 002320 001647 

ñ Â›ÙÂ Ì¤Ûˆ ¤Î‰ÔÛË˜ ÙÚ·ÂzÈÎ‹˜ ÂÈÙ·Á‹˜ ÁÈ· fiÏÔ ÙÔ ÔÛfi (Û˘ÌÌÂÙÔx‹ Î·È
º¶∞) ÌÂ ·Ú·Ï‹ÙË:

KPMG ™Àªµ√À§√π ∞.∂.
™ÙÚ. ∆fiÌÚ· 3, 153 42 ∞Á›· ¶·Ú·ÛÎÂ˘‹
∞.º.ª. 099551843 -  ¢√À º∞∂∂ ∞ıËÓÒÓ

3. ∆¤ÏÔ˜, ·ÔÛÙÂ›Ï·ÙÂ Ì¤Ûˆ fax ÙËÓ ·fi‰ÂÈÍË ÏËÚˆÌ‹˜. ∂›Ó·È ··Ú·›ÙËÙÔ Ó· Û˘ÌÂÚÈÏ¿-
‚ÂÙÂ ÛÙËÓ ·fi‰ÂÈÍË Î·Ù¿ıÂÛË˜ ÙËÓ ÂˆÓ˘Ì›· ÙË˜ ÂÙ·ÈÚÂ›·˜ ÒÛÙÂ Ó· ÂÎ‰ÔıÂ› ÙÔ ÙÈÌÔÏfiÁÈÔ.

A K Y P ø ™ E I ™
™Â ÂÚ›ÙˆÛË Ô˘ ‰ËÏÒÛÂÙÂ Û˘ÌÌÂÙÔ¯‹ Î·È ‰ÂÓ ÌÔÚÂ›ÙÂ ÙÂÏÈÎ¿ Ó· ·Ú·‚ÚÂıÂ›ÙÂ, 
ı· ¯·ÚÔ‡ÌÂ Ó· ‰Â¯ÙÔ‡ÌÂ ¿ÏÏÔ ¿ÙÔÌÔ ÛÙË ı¤ÛË Û·˜, ¯ˆÚ›˜ ÂÈÏ¤ÔÓ ¯Ú¤ˆÛË. ∂Ó·ÏÏ·ÎÙÈÎ¿,
ÛÂ ÂÚ›ÙˆÛË ¤ÁÁÚ·ÊË˜ ·Î‡ÚˆÛË˜ ÙË˜ Û˘ÌÌÂÙÔ¯‹˜ Û·˜ ¤ˆ˜ ÙËÓ 23Ë π·ÓÔ˘·Ú›Ô˘ 2009, 
ı· ¯ÚÂˆıÂ›ÙÂ ÙÔ 50% ÙË˜ Û˘ÌÌÂÙÔ¯‹˜. ™Â ÂÚ›ÙˆÛË ·Î‡ÚˆÛË˜ ÌÂÙ¿ ÙËÓ 23Ë π·ÓÔ˘·Ú›Ô˘
2009 ‰Â Á›ÓÂÙ·È ÂÈÛÙÚÔÊ‹ ¯ÚËÌ¿ÙˆÓ.


